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Problems of professional ethics standards of auditors in Ukraine

This study is dedicated to the many problems arising from incompliance by auditors of principles of profes-
sional ethics that cause problems not only in the reliability of the published findings, but also cause problems
of global mistrust of users of financial statements to the audit profession. This generally creates obstacles to
transparency mechanisms for disclosure and verification of information enterprises in Ukraine, not encourag-
ing the formation of good investment climate. The study proved system of organizational support to create an
environment to observe the principles of professional ethics in the performance of audit tasks based on mea-
sures of specifying and eliminating threats to the independence of the auditor. In this regard, was proposed the
structure and substance of the relevant organizational and administrative documentation, which is part of the

internal quality control system of audit services.
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Professional ethics is a moral code that exists in
almost every profession, a set of rules that ensure the
moral nature of the relationship related to the profes-
sion, aswell as abranch of science that studies the spe-
cifics of morality and norms of behavior in a variety
of activities. Code of Ethics is required for ensuring
the quality of services provided by the profession. It is
also important to service users (customers), because
sometimes they themselves can not assess the quality
of services because of their complexity, and other fac-
tors. Professional ethics exists in the activities with
permanent nature and moral-psychological elements
in its character, that are formed over time. And audit-
ing in this sense is not an exception.

The audit ethics practically establishes and re-
flects the high degree of moral regulation of many as-
pects of auditor’s activity. Much of the ethical provi-
sions embodied and reflected in the laws, regulations
and code of ethics of auditor. The audit ethics as a
system of special knowledge about morality ofauditor
examines the sphere of consciousness and behavior of
auditors moral relations and patterns of their forma-
tion. Auditor professional maturity is characterized
not only by obtained knowledge and skills but also
by the appropriate level of personal morality, under-
standing of moral demands of their profession.

Transparency of information (financial, or in-
tegrated corporate reporting) which is disclosed to
stakeholders and is relevant and useful, unquestional-
ly, is a prerequisite for the existence and develop-
ment of financial markets, creating a favorable invest-
ment climate, corruption prevention. However, this
requires a corresponding development of the theory
and practice of auditing, analysis of the country
which creates in potential investors the understand-
ing and in the future credibility to the conclusions of
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the independent auditors.

However, as the practical experience of auditing
show, there are significant problems of complying
with ethical principles in the course of the audit. And
if they are not as evident in the design of quality con-
trol audit services, the operation of the system there
are numerous cases of non-compliance with the prin-
ciples of professional ethics. In particular, according
to the Register of audit firms and auditors of the Audit
Chamber of Ukraine as of 07.12.2016. Of Ukraine
auditactivity there in 1032, ofwhich only 453 (43.9%)
passed the quality control monitoring system, a key
element which, according to ISQC 1 “International
Standard on Quality Control 1” is relevant to ethi-
cal principles. This indicates significant problems of
observance of professional ethics and auditor that re-
quires the establishment of proper control over such
violations with a view to adapting relevant policies
and procedures and ensure their applicability in the
professional activities of auditors.

A deeper study requires theoretical and applied
aspects of the problems existing today in Ukrainian
not complying with professional ethics, leading to de-
terioration of the quality of audit services and reduce
confidence in the domestic audit.

Theoretical issues and problems of implementa-
tion of the requirements of professional ethics of audi-
tor was devoted to the researches of S. Bardash, L. Chi-
zhevskyi, H. Davydov, A. Herasimov, L. Hutsalenko,
M. Korinko, B. Longhorn, O. Peter, N. Proskurina,
O. Redko, V. Riadska, V. Rudnytskyi, N. Shalimov,
V. Zhuk and other domestic and foreign scientists and
researchers. However, a deeper study requires theo-
retical and applied aspects of the problems existing
today in Ukrainian non auditors professional ethics,
leading to deterioration of the quality of audit servi-
ces and reduce confidence in the domestic audit.
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The study aims are to identify major problems in
complying with the principles of professional ethics of
auditors of Ukraine and their solutions.

The negative image of Ukraine as a potential re-
cipient of foreign investment is related not only to
the problems of corruption component of the national
economy, but also to the transparency of financial re-
porting of domestic companies. In particular, the lat-
ter show a formal attitude to ensure the accuracy and
completeness of the disclosure of financial and other
relevant information, mainly because few understand
the benefit of this disclosure for the company in terms
of meeting the information needs of stakeholders.
However, this situation is compounded by the fact
that persons whose activities are designed to promote
adequate disclosure of enterprise information and re-
duce uncertainty about its users, in the face of fierce
competition in the audit seek to maximize their own
economic and other benefits, putting it at risk of fun-
damental principles of professional ethics auditor.

Due to the fact that the audit is the type of profes-
sional activity that provides financial and economic
stability and creates the basis for decision-making
in unpredictable economic environment, we believe
that solving the problems of non-compliance with the
principles of professional ethics auditor becomes cru-
cial socio-economic importance for the development
of economic and investment potential of our country.

Code of Ethics for Professional Accountants
(hereinafter - the Code of Ethics) identified five fun-
damental principles of professional ethics, including:
1) integrity; 2) objectivity; 3) professional compe-
tence and due care; 4) confidentiality; 5) professional
behavior. [1, p. 1005]. Let us consider these principles.
Thus, the principle of integrity, according to the Code
of Ethics “.. means the obligation of all professional
accountants to be straightforward and honest in all
professional and business relationships, honest con-
duct of business and truthfulness” [1, p. 1101].

We believe that in general the principle of integ-
rity can be violated in matters of auditor interaction
with the customer:

1) formation of false or incomplete information on
significant audit issues that must be reported to ma-
nagement personnel or those who are endowed with
the highest powers (in accordance with ISA 260 and
ISA 265);

2) formation of false or unsubstantiated opinion
of the auditor on the financial statements of the client
(violation of ISA 700 and ISA 705 in the grounds of
neglect or modified audit opinion neglect of criteria
when determining the type of modification);

3) establish economically unreasonable prices for
services of audit, based on the grounds of persecution
of own economic benefit or pricing based on prices of
auditors (during the actual work of assistant auditor).

The next principle - objectivity - assuming that
the auditor should not compromise on their profes-

sional or business judgment in practice associated
with complex threats to independence [1, p. 1112].
In particular, it relates to the self-interest threat (fear
of losing profitable customers determine the risk of
expressing opinion), threats to its own estimates (im-
possibility of objective assessment of the information
in the preparation of which involved the auditor), the
threat of pressure (threats or fear pressure that put the
customer or athird party to generate opinion focused
on subjects such requirements). However, uncompli-
ance with the principle of objectivity may be ignoring
threats at the time of their occurrence, including the
formulation of the opinion (opening only some - only
positive or only negative - of the parties, non neutral
wording in the audit report). This is a consequence
of the existing conflict of interest at the time of the
client or when deciding to cooperate with it or, on the
contrary, there is athreat of family and friendship.

According to the Code of Ethics, the principle
of professional competence and due diligence obliga-
tions mean maintain professional knowledge and skill
at the level required to provide the client or employer
with competent professional service and providing
professional services to act diligently in accordance
with applicable technical and professional standards
(section 130 [1, p. 1112]. However, as the practice of
auditing, implementation of this principle occurs at
all stages of the audit:

- when making the task of auditing, the staff com-
petence is assessed for its implementation, and the
appointment of the group of audit engagement must
assess the potential members of the group to ensure
compliance with their terms of professional compe-
tence and engagement specifics of the clients activity;

- partners, when planning the engagement audit
team should optimally allocate members of the group
for checking individual sections according to their
level of professional competence;

- the performance of objectives, professional
competence and due care is provided through docu-
mentation of all audits amendments to planning
documents in connection with the identification of
additional risks distortions of alternative treatments,
and through oversight and review of audit task per-
formance.

The principle of confidentiality, according to the
Code of Ethics means the auditor should refrain from
disclosing information obtained during the engage-
ment and / or use for their own benefit or for the ben-
efit of the parties [1, p. 1113]. Following this principle
is ensured through strict implementation of informa-
tion security of audit firm, including a number of ele-
ments, including the security of information systems,
security, documentation and customers, restricting
access to certain parts of the firm outsiders like.

Last principles of professional ethics, which is
called professional behavior is that during its acti-
vity the auditor should behave in such a way as not
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to discredit their own procession or colleagues in the
profession, and distribute information about their use-
ful contacts with customers or authorities, cover on the
auditor only accurate information that can be tested and
used by potential clients only to a decision on possible
cooperation with due regard to the experience of audi-
tors in the art, professional competencies and others.

Note that compliance with these principles should
be regulated and organized at different levels of qua-
lity control audit services. In particular, the results of
their research can be divided into four levels: interna-
tional, national, local, personal (Table 1).

Table 1

Level

International

National

Local

Personal

Levels of quality control of audit services

The system of regulations

Code of Ethics for Professional Accountants
International Standard Quality Control 1,
“Quality control for firms that perform audits
and reviews of financial statements, and other
tasks of Assurance and Related Services”
ISA 220 “Quality Control For An Audit Of
Financial Statements” [3]

Concept of Quality Assurance System of Audit
Services in Ukraine [2] provisions of natio-
nal practice of audit services quality control
1 “Organization of audit firms and auditors,
quality control system of audit services”

Internal documents (regulations, regulations,
standards), specifying:

1) policies and procedures to ensure auditor
independence of the audit firm;

2) requirements for the training of specialists;
3) measures liable to employees for failure
(improper performance) of their duties;

4) areas where needed counseling staff;

5) adoption of a new job and / or continued
cooperation with existing customers;

6) harmonization task;

7) planning task;

8) the process of documenting the use of expert
auditor;

9) the procedures for supervision of the execu-
tion of the task;

10) requirements for quality control inspection
tasks;

11) requirements for monitoring compliance
with quality control

Informal internal motivational levers that are
necessary in the prevalence and importance of
adherence to the principles of professional eth-
ics on the interests and needs

The contribution of documents in the
organization of quality control in terms of
ethical principles

Establish a system of fundamental ethical prin-
ciples and threats to the independence and
accountability of the company for its system
of quality control for audits and reviews of
financial statements, and other assurance and
related services. Also regulated quality control
procedures during the audit of financial state-
ments

Concretized requirements of international
quality control standards in the context of
conceptual approaches of the Audit Chamber
of Ukraine to the proper understanding of
environmental quality audit services

Documents of this system include specific
institutional arrangements at all stages of an
audit engagement that allows you to:

1) create a system of fixation failure threats
principles of professional ethics, in particular, a
system of data protection;

2) the auditor formalize steps to avoid infringe-
ment of the principle of professional compe-
tence and due diligence in:

- adopting a new client or continue with exist-
ing collaboration;

- planning an audit engagement;

- carrying out the procedures provided for by
international auditing standards;

- identifying needs and possible use of the
internal auditor, the expert auditor, receiving
counseling;

- formulating opinions on the financial state-
ments of the customer based on audit evidence
obtained and materiality and comprehensive-
ness of identified misstatements

The monitoring system implemented at their
own ethical constraints, values, self-esteem and
leverage critical when deciding on professional
activity in general and the specific tasks

Despite the fact that elements of quality control
system include relevant ethical requirements, how-
ever, believe that ethical principles implemented in
all other elements, in particular as described in Table
2. 1t should be emphasized that the dark color in ta-
ble 2 marked the development of internal regulations
(rules, regulations, standards etc.) in relation to the
fact that their development and implementation ac-
tivities of the audit firm formalizes environment qua-

lity control, specifying the rights and duties the mem-
bers of the task and the officials of the company and
is the basis of prevention of threats to independence
threats and failure to respect professional ethics.

Adherence to the fundamental principles of pro-
fessional ethics can be achieved through the organiza-
tion of audit firm adequate system of quality control
audit services, in particular by developing in-house
policies and procedures for quality control.
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Table 2
Ways of the objectives of monitoring compliance with the principles of professional ethics
in the elements of quality control audit services (formed with the requirements ISQC 1)
\ Elements of Adoption and continuing
\ quality Management’s Human resources relationships with clients Performing tasks
\  control Responsibility for the and specific objectives
\  system quality of the firm
Getting the . . Evaluation - . Monitoring
Delegation : Outside of  Evaluation : Supervision  Overview of
Development = au?hority \r/l\_/hen appointment process of  of threats to of available during completed
finternal ot iring assurances . resources for
0 and receiving : tasks independence ; tasks tasks
o documents on job testing
Principles \ assurances
Honesty
+ + (1) +(4) + (1) +(5) +(4) +(4) +(4)
Objectivity
+ +(1) +(4) +(5) +(4) +(4) +(4)

Professional
competence + +(1) +(2) +(2) + (1) +(5) + +(3) +(3) +(3)
and due care

Confidentiality
+ +(1) +(1) +(2) +(1) +(5) +

Professional
behavior + + (1) + (1) +(5) +

Note:

(1) would bring personal responsibility forcompliance with current legislation on auditing and professional standards and the Code of Ethics for auditors ofthe company receiving
them appropriate assurances allows management to essentially transfer the responsibility for quality control audit services from the local level (on the level ofthe management of the
audit firm as such) and personallevel (explanation ofthe need to observe the principles of professional ethics, and responsibility for their violation isthe basis of formation ofmoralvalue
orientations auditor during the performance of an audit engagement);

(2) ischecked by obtaining assurances regarding the understanding ofthe content of professional standards and their requirements for completeness and thoroughness ofthe audit
procedures, confidentiality requirements;

(3) ischecked by testing completeness, thoroughness and effectiveness of audit procedures;

(4)controlthe observance ofprinciplesbased onthe verification ofthe completenessand compliance highlighted distortions in formulating the auditor (pursuantto the requirements
of ISA 700, 705 and 706) and reportimportant issues of management personnel and those who are endowed with the highest authority (to meetthe requirements of ISA 260 and 265);

(5) Testing ofthreats to independence can detect the threat of non-compliance with principles of professional ethics.
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Based on his own experience of auditing and
based on the requirements of professional standards
of auditing (ISA) consider it appropriate to propose
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the following structure internal documents (structure
and content sections Policies and procedures are pre-
sented in Table 3).

Table 3

The recommended structure of internal documents regulating policies and procedures
to ensure the independence of auditors auditing firm
(in terms of compliance with the principles of professional ethics)

Section title

Defining threats
to independence
and reduce their
procedures

Organization
of monitoring
threats to

independence

Pricing system

The system of
delegation of
authority and
internal
consultation

Personnel policy

Ensuring the
professional
competence of
staff

Mechanisms of
customer

The content of the section

Explains signs of threats and a list of proce-
dures to reduce the main groups of threats:
the threat of self-interest threat to its own
estimates, the threat of security threats to
personal relationships, threats of pressure

Describe the mechanism for monitoring the
threats to independence, including the pro-
cedure for establishing the person respon-
sible for monitoring threats to independence,
their fixation on the facts of occurrence,
identify ways to eliminate and prevent future

The general principles of pricing the services
of auditing firms (in the context of creating
an environment to prevent a threat of self-
interest of the company as a whole): descrip-
tion of the factors that affect the amount of
the order, the possible reduction of prices for
services, establishing limits of price increases
for services

Defines the general procedure of establish-
ing senior auditor within the objectives of
the audit and describes the procedure for
consultation of difficult and controversial
issues focused on ensuring the competence
of the procedures in the audit (appropriate
to determine the procedures and procedure
documentation addresses members of the
task counseling, advising, attract needed
foreign specialist)

Determine the general procedure for hiring
employees to the state audit firm criteria
for the transfer of an employee to a higher
position in an audit firm as well as the pro-
cedure for establishing and determining the
amount of remuneration or personal fees
that focused on: 1) ensure the competency
of the replacement of their vacant positions;
2) promote the needs of staff in recogni-
tion of professional achievement; and, con-
sequently; 3) prevention of threats to indi-
vidual self-interest of individual employees

In addition, for the detection of complex
and risky areas of auditing procedures by
individual auditors and application of the
requirements of professional standards

Section contains description of the study
of the qualifications of the employee in his
decision, assessment of competence of staff
appointed to the task, periodic evaluation of
the employee in the performance objectives
for the year and outline the forms and means
of training of personnel
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Comment

Description of cases and examples of threats
to independence allows them to clearly iden-
tify at the time of the threat and determine
the category to select the types of precau-
tions

Monitoring threats to independence (as the
firm’ independence and personal indepen-
dence of its employees) should include pre-
vious, current and subsequent control over
compliance with principles of professional
ethics

Additionally, should develop and implement
internal standard pricing for the services of
an audit firm to ensure objectivity of the
auditor in formulating the auditor’s report
on the results of the audit task

Additional samples should develop docu-
ment circulation auditors for advice, con-
sulting, outsourcing specialist, or if you can
not get advice - sample documents reports
of the impossibility of further auditing pro-
cedures

At the firm level it is advisable to adopt the
policy of hiring staff (qualifications for pro-
fessionals in the hiring) and requirements
for training of specialists. The wording of
the requirements for candidates for vacan-
cies should be carried out on the basis of
the monitoring personnel to facilitate the
recruitment of staff with the necessary quali-
fications and specialization.

Additional samples should develop instru-
ments to assess the quality of the staff, typi-
cal applications and graphics professional
development through in-house training and
external training schedule with guidance on
thematic areas for individual employees

In this context, at the level of the firm is
advisable to adopt should develop and imple-
ment sample documents to assess potential
customers, including Integrity customers
sample documents for periodic evaluation of
existing customers

65



8 Confidentiality

9 The organiza-
tion of audit
services and
customer
relations

10 Organization
consulting
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Include a description of information security
audit firm in the context of the confidential-
ity of information received from the client,
and creating organizational and legal condi-
tions for determining individual responsibil-
ity for access to information to prevent its
disclosure

Determine the procedure in deciding to
adopt a new customer and / or extension of
existing cooperation when planning audit
procedures in response to assessed risks, but
also determined the procedure for establish-
ing those responsible

Set the procedure of getting the employees
of internal and external consultations on
important issues of verification and proce-
dure documentation relevant procedures

Continuation of Table 3

To ensure protective measures specifying
additional information should develop and
implement internal standards and regula-
tions: 1) the storage and use at the company,
in particular as regards the definition of
confidential information; 2) the place of its
location; 3) the manner of access to places of
confidential information and the organiza-
tion of the relevant documents; 4) informing
customers of the store introduced a sys-
tem of confidential information; 5) liability
for disclosure of confidential information;
6) resolution of conflicts on the disclosure of
confidential information

Here you can set the general principles and
requirements for a new client and / or exten-
sion of existing cooperation and to further
develop internal regulations containing the
order of criteria assess the possibility of
customer acceptance or continuation of co-
operation

Settlement and opportunities of obtaining
advice allows for the principle of professio-
nal competence and to prevent incompetent
actions of the auditor relating to the lack

Application of this provision will serve as the ba-
sis of formation of the procedural regulations when
working with a client audit firm, will create the foun-
dation to develop and specify the provisions of other
internal standards and regulations governing the
operations of the auditor in the performance of audit
objectives.

Conclusions and recommendations for further re-
search. The study of the theoretical and practical as-
pects of compliance with the principles of professional
ethics of auditors in Ukraine allowed to reach the fol-
lowing conclusions.

1. Problems failure auditors principles of pro-
fessional ethics in general cause problems mistrust
users of financial statements to the audit profession
and published audit reports in particular is not con-
ducive to creating an attractive investment image of
our state and local entities on foreign markets. This is
also a mismatch Ukraine financial statements, includ-
ing audited financial statements to international stan-
dards in all material respects, its opacity and more.

2. The national audit practice, there are many
threats to the failure to respect professional ethics,
which can effectively prevent the development and
implementation of quality control systems of audit
services in accordance with international standards
of quality control. The study describes the main di-
rections of violations of the principles of professional
ethics and auditor identified ways to ensure the im-
plementation of the main elements of the quality sys-
tem auditing services.

3. Given the importance of building a system of
quality control audit services, found that ethical prin-

66

of skills or experience that revealed in the
course of an audit engagement

ciples auditor should be regulated and organized at all
levels to ensure quality control audit services, which
are the results of their research, four (international,
national, local, personal) and describes the contri-
bution of relevant documents in the organization of
quality control in terms of ethical principles.

4 Defined as that compliance with the fundamen-

tal principles of professional ethics can be achieved
through the organization to audit firm adequate sys-
tem of quality control audit services, in particular by
developing in-house policies and procedures for qual-
ity control. In connection with this proposed structure
of internal documents and its substantive content on
certain sections. Its application will create a basis for
the formation of the procedural regulations of the cli-
ent specifying the audit firm and the provisions of oth-
er internal standards and regulations for the operations
ofthe auditor in the performance audit objectives.

Interest in the definition of the main components
of professional ethics of auditors never ceases. Of par-
ticular relevance is the problem of the definition of
terminology of main components of professional eth-
ics of auditors. The analysis of foreign and domestic
sources will summarize and identify: the current ter-
minology of basic elements (components) of profes-
sional ethics of auditors such as: concept; principles;
fundamental principles; fundamental requirements,
etc.; the general principles of professional ethics of au-
ditors such as independence; objectivity; competence;
honesty; confidentiality; professional behavior; pro-
fessional standards and technical standards; proper
(reasonable diligence).
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B. . boHpap,
[OKTOpP eKOHOMIYHUX HaykK, npodrecop,
OBH3 “KuiBcbKWil HaLioHaNbHUIA EKOHOMIYHWI YHiIBEpCUTET iMeHi Baguma NeTbmaHa”,

Mpo6nemun 3acToCcyBaHHA HOPM NPOMECINHOT eTUKN Y AiANIbHOCTI
ayauTopiB YKpaiHu

MpodeciitHa eTuka - MOpanbHUIA KOAEKC, IKUI ICHYE MaiiXXe Y KOXXHOI npodgecii. Lie CyKynHiCTb npaBun
noBeAiHKN, L0 3a6e3nedyye MopanbHUII XapakTep B3aEMOBIAHOCWMH, NOBM3aHNX i3 NPOQECIAHOW AiANbHICTHO,
a TaK0X ranysb Hayku, sika BUBYAE cneyudgiky mopasni Ta HOPM MOBEAIHKM B Pi3HOMaHITHMX BMAax AisnbHOC-
Ti. Kogekc npodeciliHoi eTUKM HeobXigHWin ans 3abe3neyeHHs BNEBHEHOCTI B AKOCTI MOCAYr, WO HafarTbCA
npeacTaBHUKOM npodiecii. Lie Takox BaX1MBO, 418 KOPUCTYBayiB MOCAYr, afXe iHKO/IM BOHU i caMi He MOXYTb
OLIHUTK SIKICTb NMOCAYT Yepe3 iX CKNagHIiCcTb Ta iHWi hakTopu. MpodeciiiHa eTuKa iCHYE B LiNbHOCTI, WO Mae
MOCTIHMIA XapaKTep Ta e1eMeHTN MOPabHO-MCUXOJIOTIYHOIO MaHy, SKi CKNafalTbCs MPOTArom yacy. | ayau-
TOPCbKa AiSNbHICTb B LLbOMY CEHCI HE € BUHATKOM.

AyaunTopcbKa eTuKa NpakTUYHO 3aKpinatoe i Bigobpaxae BUCOKMIA CTYNiHb pernaMmeHTauii 6aratbox CTOpiH
MOpa/bHOT AiSNIbHOCTI ayaUTOpiB. 3Ha4YHa YacTMHA ETUYHUX NOJIOXEHb Bif06paXKeHa Ta 3aKkpinyieHa B 3aKOHax,
HOpMaTMBax Ta KOfeKci npodeciiHOT eTUKM ayauTopa. K cuctema cneyiaibHUX 3HaHb NMPO MOpaib ayauTopa
eTunKa B1BYaE cgepy 1MOro CBigoOMOCTi Ta NOBEAIHKMN, MOpaibHUX BiJHOCUH i 3aKOHOMIpPHOCTEN iX (DOpMYyBaHHS.
MpodeciitHa 3pinicTb ayanMTopa XapakTepu3yeTbCA HE TiIbKW 3HAHHAMM, BMiHHAMM | HaBUYKaMu, ane i Bigno-
BiAHUM piBHEM MOPasbHOCTI 0COBUCTOCTI, ONaHyBaHHAM MOpPanbHUX BUMOT CBOET npodecii.

LocnigXeHHs NPUCBAYEHO YNCNEHHUM MpobaeMam, Lo BUHUKAKTh Y 3B3KY 3 HEAOTPUMAaHHAM ayamTopa-
MU NPUHLMMIB NPOYECIiNHOT eTUKK, 3yMOB/HOKUYMN HE TiNIbKU CYMHiBY LWOAO AOCTOBIPHOCTI ONPUAKOAHEHUX BU-
CHOBKIB, a 1 rnobanbHy HeAOBipY KOPUCTYBaYiB (hiHaHCOBOI 3BITHOCTI 40 ayAgUTOPCbKOT npodgecii. Lie B yinomy
CTBOPIOE Mepewkoamn Ans 3abesnevyeHHs NPO30POCTi MeXaHi3MiB PO3KPUTTA Ta Bepudikauii iHpopmayii nignpu-
EMCTBaMM B YKpaiHi, W0 He cnpusae POPMYBaHHIO HaNeXHOr0 iHBECTULIAHOIO KiMaTy.

3a pesynbTaTamMmu LOCiAXKEeHHS 06rpYHTOBAHO CMCTEMY OpraHi3auinHoi NigTPMMKNM CTBOPEHHS cepefoBMLLa
AOTPMMaHHA NPUHLMNIB NPOMECIAHOT eTUKN B XOA4i BUKOHAHHA 3aBfaHb ayAUTY Ha OCHOBI KOHKpeTu3auii 3a-
XO[iB BUSABMEHHS i YCYHEHHS 3arp03 He3aeXxHoCTi ayanTopa. Y 3B¥3KYy 3 MM 3arMponoHOBaHO CTPYKTypy Ta
3MiCTOBHE HanmoBHEHHA BiANOBIAHOT opraHi3auiliHO-po3nopsaAY0l AOKYMEHTaLil, AKa € YaCTUHOK BHYTPILWHLOT
CUCTEMMW KOHTPOJTHO IKOCTI ayAMTOPCbKMX NOCAYT.

Knwo4yoBi cnoea: ayguT, ayAnTOpPCbKi npoueaypu, npodieciiHa eTuka, eTUYHI NPUHUKMNK, 3arpo3n Hesa-
NEXKHOCTI.

B. . BoHaapsb,
[OKTOp 3KOHOMMYECKNX HayK, npodeccop,
FBY3 “KueBCKUiA HaLMOHaNbHbIi 3KOHOMUYECKUIA YHUBEPCUTET NMMeH Bagnma NeTbmaHa”
I'Ipo6r|e|v|b| npnMmeHeHnAa HopM HpOCbeCCMOHaﬂbHOVI 3TUKN B AEeATE/IbHOCTU
ayanTopoB YKpauHbl
VlCCﬂe,qOBaHVIe nocBAWEHO MHOrFO4YMC/NEeHHbIM r|p06nemaM, BO3HMKakOWMNM B CBA3N C Hec06m0,u,eHV|eM

ayAnTOpaMy NPUHLMNOB NPOQECCUOHANbHOI 3TUKM, YTO BbI3bIBAET He TONIbKO COMHEHUS B OCTOBEPHOCTY 06-
Hapo/0BaHHbIX BLIBOAOB, HO U rNo6anbHoe HefoBepue NoNb3oBaTeNei (hMHAHCOBOW OTUETHOCTU K ayAUTOPCKOI
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npoceccun. 3To B LENOM CO3AaeT NPenaTcTBUsS AN ob6ecnedeHUs Npo3payHOCTM MEXaHU3MOB PackpbiTUs U
BEpPUBMKaLUU MHPOPMALMI NPeanpuaTUAMI B YKpauHe, 4To He CNOCOGCTBYeT (hOPMUPOBAHMIO HaANEXallero
WHBECTULMOHHOTO KMMaTa.

Mo pesynbTaTam UcCrefoBaHUs 060CHOBaHa CUCTEMA OpraHW3alUoOHHOW NOAAEPXKKN CO3[aHUsA cpedbl Co-
6110 1eHNS NPUHLMNOB NPOMECCUOHaNbHOW 3TUKN B XOfe BbIMOMHEHNs 3a4a4 ayauTa Ha OCHOBE KOHKpeTu3a-
MM MepPONpPUATIIA MO BbISBMIEHUIO 1 YCTPAHEHMIO YTPO3 HE3aBUCUMOCTM ayAnTopa. B cBA3M C3TUM NpeAnoXeHa
CTPYKTYpa U cofepxkaTeslbHOe HamofHeHWe COOTBETCTBYIOL e opraHn3aLlnoHHO-pacnopsaanTenbHOR A0KYMeH-
Tauuu, KoTopas ABNAETCA YaCTbl0 BHYTPEHHEH CMCTEMbl KOHTPO/IS KauecTBa ayAUTOPCKUX YCAYT.

KnioueBble CMoBa: ayauT, ayaguTOPCKUe NpoLeaypbl, NpodeccuoHanbHas aTuka, 3 TUYECKne NPUHLUMbI,
Yrpo3bl HE3aBUCUMOCTN.
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